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Low Pay and De

-

Grading Protest

 

Negotiations to Re

-

Start on

 

 Pay and Grading

 

On Monday 26th there 

was a protest organized 

by the Unions to show the 

cabinet members the 

strength of feeling from 

the workers.

  There was 

standing room only in the 

committee room as more 

than 50 Union members 

crammed themselves in 

and then proceeded to 

chant and blow whistles.

 

The Acting Council 

Leader, Councilor Irene 

Davidson was forced to 

delay the meeting and 

other members 

of the 

pu

b

lic were asked to 

leave.

 

After discussions between 

UNISON and Council   

O

f

ficials, it was agreed 

that the protesters would 

leave the committee room 

on the condition that the 

council would meet with 

Unio

ns at a later date.

 

Protest continued outside 

whilst the meeting took 

place with the protesters 

banners in the windows. 

Saying “

At Least Dick 

Turpin Wore a Mask!”

 

UNISON has said that if 

we do not get  a            

satisfactory resolution 

then 

 

“WE WILL BE

 BACK!”

 

Y

ou may have seen the 

latest titbit of                    

information on the         

Intranet stating that    

n

e

gotiations are due to 

start again.

 

The negotiations have 

been scheduled to start 

again this week after a 

meeting with the Unions

 

Regional     Officers and 

Roger Ellis whereby the 

Unions have asked for all 

the information            

regarding the pay and 

grading that has gone on 

within RMBC.

 

Dependant on this           

information becoming 

available there will be 

more meetings   

     

scheduled in the near f

u-

ture, but as Helen       

Harrison stated “if they 

do not come up with the 

information we need, 

then it will be          

poin

t

less continuing”

 

Watch this space in      

future editions as to if 

they are forthcoming or 

not

...

 


[image: image2.wmf]As you are more than likely aware by now, we have got 

the times and dates finalized for our Branch AGM.

 

As with every year we wi

ll be having stalls there from  

membership services and we will also have a buffet for 

all attendees prior to the meeting starti

ng.

 

This year we will have guest speaker Paul Holmes, 

Branch Secretary of Kirklees UNISON.

 

Paul will be talking to us about pay 

and grading and 

the pitfalls and issues involved.  Please inform the 

branch which meeting you will attend so refreshments 

can be

 ordered accordingly.
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W

hat does the claim ask for?

 

 

“To improve real pay levels, the 

Trade Union Side of the NJC seeks 

a one

-

year, across

-

the

-

board pay

 

increase of at least the level of    

retail price inflation, with additional 

increases for the lower paid.

 

 

The Trade Union Sid

e’s 2009 

-

10 

pay claim is for one year only and 

distinct from any other negotiations 

over the Green Book. We would 

like negotiat

ions to take place in an 

expedient manner and for          

settlement to be reached by 1 April 

2009.”

 

 

What does at least the re

tail 

price inflation mean?

 

 

At the time of consulting on the 

claim towards the end of 2008, the 

economic predictions were variab

le 

with predictions of low inflation in 

2009 (which is now coming true). 

In submitting the claim the NJC 

Trade Union Side wanted

 to        

ensure that we have a broad scope 

for the negotiations and be able to 

refer to all elements of the cost of 

living wit

hout referring to a specific 

inflation indicator. Whatever the 

indicators used, there is plenty of 

evidence to support a decent 

pay 

rise for NJC workers, and there are 

already comparator pay             

se

t

tlements in the public sector for 

2009.

 

 

Cost of living increases

 

 

•

 The CPI and RPI since March 

2008 increased month by month 

peaking at 5% in July. It is only 

since November (when the RPI 

was 3%), that it has dropped to its 

current level of 0.9%, this 

is mainly 

due to reducing mortgage interest 

payments and the effect of the r

e-

duction in VAT.

 

•

 However, the CPI is still running 

at 3.1%, dropping from 4.1% in  

November.

 

•

 It is clear that the NJC pay    

   

increase for 2007

-

8 of 2.475% did 

not come close to RPI in the 

months up to March 2008. The 

same applies so far to the 2008 

-

9 

offer of 2.45% plus £100 for the 

lower paid from 1 April 2008.

 

•

 We believe that the damage to 

our members’ standard of living

 

and the impact on rising debt since 

2007, gives great force to our arg

u-

ment for an increase this year 

which is at least at the level of       

retail price inflation, with an          

additional in cr

ease for the lowest 

paid.

 

•

 Those on the lowest wages will 

be spending a higher proportion of 

their pay packet just on paying fo

r 

basics such as food, which has 

risen in price. NJC staff are finding 

it harder to make ends meet

 

•

 From 1 April, most members 

of 

the Local Government Pension 

Scheme will be paying higher        

contributions ‘Still ‘the poor         

relations’

 

•

 Some of 

the recent claims made 

for the fragile state of local          

government finance following the 

‘credit crunch’ and revelation o

f  

investment by some councils in 

Ic

e

landic banks, have been        

recently called into question by  

Local Government’s financial 

watchdog, the Audit Commission. 

•

 

Local government has delivered 

over £5 billion in efficiency savings 

since 2004 over and above what 

was asked for and that is w

hy the 

NJC Trade Union Side is calling on 

all councils to invest a proportion of 

the 2008

-

9 savings in improved 

pay and conditions for NJC wor

k-

ers.

 

•

 Council reserves have               

significantly increased. While    

councils talk of having little cash to 

spare for a 

decent pay rise, local 

government reserves have grown 

for the seventh year in a row.

 


[image: image3.wmf]Page 

1

 

“1 in 9 

women will 

get breast 

cancer.

 

Sadly more 

than 12,300 

women in 

the UK still 

die of breast 

cancer each 

year.”

 

Cancer Resea

rch UK

 

Women’s Health

 

Breast Cancer Awareness

 

B

reast cancer is the most 

common cancer in the UK 

and almost 46,000 new  

cases are diagnosed every 

year.   1 in 9 women will get 

breast cancer.

 

 

Sadly more than 12,300 

women in the UK still die of 

breast cancer each year.

 

 

Men can also get breast   

ca

n

cer but it is rare (around 

300 cases are diagnosed 

each year).

 

 

The good news is, thanks to 

earlier detection and improved 

treat

ment, breast cancer death 

rates in the UK have fallen by a 

fifth over the last ten years.  Of 

those women  diagnosed with 

breast

 cancer  today, two

-

thirds 

are likely to survive for at least 

20 years.

 

 

The risk of breast cancer      

increases as women get o

lder. 

There are also certain risk    

factors although these are not 

conclusive as many with       

hereditary or other risk facto

rs 

do not go on to develop breast 

cancer. 

 (Cancer Research 

UK)

 

 

RISK FACTORS INCLUDE: 

 

 

·

History in close relatives.

 

·

Personal hi

story of breast     

abnormalities.

 

·

Age.

 

·

Smoking

 

·

Age at first menstrual cycle.

 

·

Age at first live birth.

 

·

Obesity.

 

·

High alcohol int

ake.

 

·

Poor Diet.

 

·

Physical inactivity.

 

·

Race (white women have a 

greater risk of developing 

breast cancer  than black 

women 

–

 although black 

women diagnosed with the   

disease are more likely 

to 

die from it).

 

 

FACTS:

 

 

·

Only 5

-

10% of breast ca

n-

cers are hereditary.

 

·

90% of breast cancers are 

caused by abnormalities          

relating to the ageing    

pro

c

ess and life in general.

 

 

MYTHS:

 

 

There is no evidence to su

g-

gest that the following cause 

breast  cancer: 

 

·

Birth Control Pills

 

·

Antiperspirants

 

·

Eating high fat foods

.

 

 

SYMPTOMS:

 

 

There are 

often no immediate 

symptoms but some outward 

signs are a lump, area of thic

k-

ening or dimple in the breast.

 

 

 

Less common signs include 

breast swelling and redness or 

an enlarged underarm lymph 

node.

 

 

 

How

ever, remember that these 

symptoms are not conclusive 

and most breast

 

lumps turn out to be non     

ca

n

cerous (benign).

 

 

BREAST EXAMINATIONS:

 

 

These should be part of a 

woman’s monthly health 

 

routine.

 

 Any changes however 

small sh

ould be checked by 

your GP.

 

 If you are 

 

over 40 or a high risk you 

should have an annual      

ma

m

mogram

 

Step 1: 

Begin by looking at 

your breasts in the mirror with 

your shoulders straight and 

your arms on your hips.

 

Here's wh

at you should look 

for:

 

Breasts that are their usual 

size, shape, and colour 

 

Breasts that are evenly shaped 

without visible dis

tortion

 

or swelling. If you see any of  

 

of the following changes,

 

bring them to your doctor's    

attention:

 

 

·

Dimpling, puckerin

g, or 

bul

g

ing of the skin 

 

·

A

 

nipple that has changed 

position or an inverted ni

p-

ple (pushed inward instead 

of     sticking out) 

 

·

Redness, soreness, rash, 

or swelling

 

 

Step 2: 

Now, raise your arms 

and look for

 the same changes.

 

Breast Self

-

Exam 

-

 Steps 2 

and 3 

 

 

Step 3: 

While you're at the   

mirror,

 

look for any signs of 

fluid coming o

ut of one or both     

nipples

 

(this could be a watery, 

milky, or yellow fluid or blood).

 

 

Step 4: 

Next, feel your breasts 

while 

lying down, using your 

right hand to feel your left 

breast and then your left hand 

to feel your right breast. 

 

Use a firm, smoot

h touch with 

the first few finger pads of your 

hand, keeping the fingers flat 

and together. Use a circular 

motion, about the siz

e of a 

quarter. 

 

 

Cover  the entire breast from 

top to bottom, side to side 

—

 

from your collarbone to the top 

of your abdomen, a

nd from 

your armpit to your cleavage.

 

Follow a pattern to be sure that 

you cover the whole breast. 

You can begin at the nipple, 

moving in larger and larger ci

r-

cles until you reach the outer 

edge of the breast. You can 

also move your fingers up and 

down vertically, in rows, as if 

you wer

e mowing a lawn.

 

This 

up

-

and

-

down approach seems 

to work best for most women. 

Be sure to feel all the

 

tissue 

from the front to t

he back of 

your breasts: for the skin and 

tissue just beneath, use

 

light 

pressure; use medium pre

s-

sure for

 

tissue in the middle of 

your breasts;

 

use firm pressure 

for the deep tissue in the back.

 

When you've reached the deep 

tissue, you should be able to 

feel down to your ribcage.

 

 

Step 5: 

Finally, feel your 

breasts while you are standing 

or sitting.

  Many women find 

that the easiest way to feel 

their breasts is when their skin 

is wet and slippery, so they like 

to do this ste

p in the shower. 

Cover your entire breast, using 

the same hand movements 

described in Step 4.

 

 

 

 

 


[image: image4.wmf]Just a quick reminder, that Travis Perkins discount is still valid, but if we don’t use it we 

could lose it! 

 

 

The card is at th

e branch office and any Member who needs it can just ring and we will 

give them the details they need.

 

Catching up with the 21st

 

century

 

We are looking at new ways to keep you all 

informed and involved in UNISON, so if you 

have acc

ess to a computer either at work or at 

home, we would like you to send us your 

email address.

 

Don’t panic we don’t want to sell 

it to some 

faceless advertising agency, its just so we can 

send you news letters, updates and campaign 

news without having to wa

it for the news 

letter.

 

You can’t beat the feeling of watching your savings grow and 

flourish. Much of that pleasure comes from planning

 

what you might 

spend it on. So whether you’ve got a holiday, 

anniversary, wedding, Christmas or the whole of your future 

in mind, you know wher

e you are with the UNISON Special 

Regular Saver Account.

 

 

Exclusively for UNISON members like you, the UNISON        

Special Reg

ular Saver Account and UNISON lets you

 

choose exactly how much you want to save each month 

whether it is towards a special purch

ase or towards a

 

great Christmas. 

 

 

It could be as little as £20 each month. We’ll set up a monthly 

Direct Debit to ensure that 

your savings keep

 

building until you’re ready to start spending. You’re free to 

change your monthly payments any time

 

(subject t

o terms & conditions), plus there’s even an annual 

bonus available too. It couldn’t be easier.

 

 

If you would like to know more a

bout saving with UNISON, 

then go to www.britannia.co.uk/unison  

 

Union Learner Representatives

 

 

What does a ULR do?

 

A ULRs role is to encourage people to learn and to support existing learners 

through providing 

Mentoring and Support.  

 

They also offer IAG (Information, Advice & Guidance) to all staff  in relation to lea

rning.

 

 

 

Why do we want to recruit more ULRs?

 

As a union we recognise across the country that many people lack  the basic numera

cy

 

and literacy skills needed in the modern workplace.  

 

 

We are particularly looking for the ULRs to promote SFL (Skills for Li

fe) courses as these

 

provide the foundation for subsequent learning and is key to helping people realise their

 

potential.

 

 

 

What

 support will I get?

 

All ULRs attend an initial 5

-

day training course with the option to attend further development          

sessions to improve their ability to provide a full ULR service.  

 

 

Email the Branch Office unison@rochdale.gov.uk for more inf

ormation on becoming a Learner 

Rep.

 

 


