[image: image1.wmf]Members Newsletter from 

ROCHDALE UNISON

 

July 2009

 

T

he Council has                    

announced 

that it needs to 

make at least 

one  hu

n

dred  

million £’s of efficiency 

sa

v

ings within the next 

five years.  The fi

g

ure is dependent upon 

certain factors:

-

 

 

·

The next General Election  is at the  

la

t

est optimum date (an early General    

Election will create additional       

pro

b

lems

 

 

·

If there is a change in which political 

party forms a Government 

 

 

·

Whichever political party is elected 

and they fundamentally review its 

funding to Local Government then 

pressure could be applied for further 

cuts to be made

 

 

·

No se

rious emergencies occur that put 

pressure onto projected local bud

g-

ets.

 

 

·

Our inflation (supposedly) proofed pay 

increase for 2009/10 is below our 

Cou

n

cils and incidentally most other 

Councils allocated amount of 2%.  A 

1% pay increase will realise £1 millions 

worth of additiona

l savings.  A 2% 

award will increase the necessity to  

realise more saving from Council 

Bud

g

ets.

 

 

·

The economy does not recede into 

fu

r

ther recession, but begins to make 

an improvement.

 

 

·

The projected budget underspends of 

some Service Groups actually   

achie

v

ing the estimates expected to 

offset overspend elsewhere.

 

 

For those of us who 

have been here 

long enough to 

know, we unde

r-

stand that what are 

called “efficiency 

savings” usually 

hurt.  We have     

e

x

per

i

enced Co

m-

pu

l

sory Competitive Tendering (CCT) and 

Best Value Reviews and the majority of us 

survived.  CCT and Best Value were su

p-

posed to solve the  financial problems 

that Council’s experienced.  CCT and 

Best Value were put into place to make 

Council’s mor

e effective and efficient, 

less wasteful and more viable, therefore 

more able to stand against the compet

i-

tion of the    Private Sector thus providing 

essential  services to the citizens of our 

Bo

r

ough, WHAT WENT WRONG!!!

 

When you chose a career in Local Government, did you  

When you chose a career in Local Government, did you  

When you chose a career in Local Government, did you  

r

r

r

e

e

e

alise it meant careering from one disaster to the next?

alise it meant careering from one disaster to the next?

alise it meant careering from one disaster to the next?

 

 

 

 

 

 

Please read this newsletter, it contains important           

Please read this newsletter, it contains important           

Please read this newsletter, it contains important           

i

i

i

n

n

n

formation and when you have finished reading it pass 

formation and when you have finished reading it pass 

formation and when you have finished reading it pass 

it on to any of your colleagues who is not a UNISON           

it on to any of your colleagues who is not a UNISON           

it on to any of your colleagues who is not a UNISON           

member

member

member
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e the workforce did our best, we 

worked with restructure after restructure, 

we compromised in the major Council 

changes of 2003,

 when Departments   

became Service Groups.  We have put 

forward suggestions and ideas to           

improve our service provision

, you are 

b

e

ing asked to do so once again, 

maybe this time someone will listen.  If 

they don’t, then be very scared.

 

 

WE

 are the Council, 

WE

 provide those   

vital services to the citizens of RMBC, 

wit

h

out 

OUR

 input this organisation will 

not function.  

 

 

That is why UNISON will not accept the 

proposal to reduce employee levels.

  

UN

I

SON will fight to retain every post in 

the establishment.  UNISON are appr

e-

ci

a

tive of RMBC’s initiative to make       

efficiency savings without the need to  

issue mass redundancy notices.  That 

does not infer that UNISON are accep

t-

ing RMBC’s policy of ‘natural wastage’ 

to mitigate the need to shed jobs.       

UN

I

SON believe that Local Government 

should support its local communities and 

invest in the future of local government.  

We hoped b

y 2009 our Council would be 

in a position to create employment and 

promote opportunity for local people.

 

 

The establishment of t

he partnership     

between Mouchel/Agilysis (Impact) was 

built upon that premise.  If the true            

impact is that hundred

s of local jobs are 

lost something is badly wrong.

 

 

The Council have stated they will            

consider allowing employees to 

take 

early retirement.  This is not an offer of 

vo

l

untary redundancy.  It is solely a        

retirement package.  If this option is      

offered  to you, there are strict criteria

  

attached to early retirements and       

UNISON would advise our members to 

get some professional advice in order to 

make an in

formed consideration of this 

option.

 

 

It is important to remember that the       

Pension Regulations change once more 

in April 2010 and some of us who are el

i-

g

i

ble to apply for early retirement today 

will not have the option by that date.

 

 

UNISON are currently not in a position to 

negoti

ate mass redundancy packages.  

A job lost to redundancy is lost forever 

and the cost to the Council would be so 

great, many more

 jobs would be put at 

risk.  We already estimate that between 

700 to 1000 jobs are in jeopardy.  It is our 

role to save as many 

as we can.

 

 

At this point in time the trade unions 

have been issued with the same            

information as employees.  As soon 

as 

possible  we will be fully  involved in         

negotiations with the Council and we will 

keep our members up to date.  It is

 more 

important than ever to be a member of 

a trade union.  There is strength in nu

m-

bers and we will need to be very strong.

 

 

We cannot and will not represent 

non members, our rules and our 

principles don’t allow

 us to assist 

anybody other than a paying 

me

m

ber, neither can we allow 

somebody to join at the moment 

they need help.  Please consider 

encouraging your friends and         

colleagues to join UNISON by        

completing the application           

provided in this newsletter.
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APPLICATION FORM 

 

Join UNISON altogether a better union

 

Mrs

 

Ms

 

Miss

 

Mr

 

Other

 

Up to £

 

38.

47

 

£

 

38.

48

-

£

 

96.

16

 

£

 

96.

17

-

£

 

153.

84

 

£

 

153.85

-

£

211.53

 

£

 

211.54

-

£

 

269.23

 

£

 

269.24

-

£

 

326.92

 

£

 

326.93

-

£

 

384.61

 

£

 

384.62

-

£

 

480.76

 

£

 

480.77

-

£

 

576.92

 

£

 

579.93

-

£

 

673.08

 

£

 

673.08+

 

Up to £

 

2,000

 

£

 

2,001

-

£

 

5,000

 

£

 

5,001

-

£

 

8,000

 

£

 

8,001

-

£

 

11,000

 

£

 

11,001

-

£

 

14,000

 

£

 

14,001

-

£

 

17,000

 

£

 

17,001

-

£

 

20,000

 

£

 

20,001

-

£

 

25,000

 

£

 

25,001

-

£

 

30,000

 

£

 

30,001

-

£

 

35,000

 

Over £

 

35,000

 

£0.

 

30

 

£0.

 

81

 

£1.

 

22

 

£1.

 

52

 

£1.

 

81

 

£2.

 

24

 

£2.

 

65

 

£3.

 

23

 

£3.

 

98

 

£4.

 

68

 

£5.

 

19

 

£1.

 

30

 

£3.

 

50

 

£5.

 

30

 

£6.

 

60

 

£7.

 

85

 

£9.

 

70

 

£11.

 

50

 

£14.

 

00

 

£17.

 

25

 

£20.

 

30

 

£22.

 

50

 

A

 

B

 

C

 

D

 

E

 

F

 

G

 

H

 

I

 

J

 

K

 

First Name

 

Other In

i

tial

 

Surname/Family Name

 

Date of Birth

 

     /   

 /

 

Home Address

 

 

 

 

 

 

 

 

 

 

 

Postcode

 

     

Please tick this box if you are a student member in full

-

time education (including 

student nurses or Modern Apprentices).  

Your subscription is £10 per year.

 

Weekly      

 

      

Fortnightly   

 

    

       Four Weekly                 Monthly   

 

UNISON’s 

Affiliated Political Fund 

(APF) 

is used to campaign for and 

promote

 

UNISON policy and the 

need for quality public services within 

the 

Labour Party, locally and       

natio

n

ally, in Parliament and Europe.    

UNISON APF affiliates to the Labour 

Party.

 

UNISON’s 

General Political Fund 

(GPF) 

is used to pay for campaigning 

at branch, regional and national levels  

of the union and f

or research and  

lobbying in Parliament and Europe.  It 

is independent of support for any   

political  party.

 

It is important that you indicate a choice of fund by ticking one of the boxes    

below.  Your subscription shown above includes

 a political fund payment so you 

do not pay any more by being in one of the funds.

 

If you have been a member of a trade union before, please state which one.

 

The information provided by you shall be recorded by UNISON for statistical       

purposes and used for sending you UNISON publications, ballot forms and othe

r

wise 

communicating with you. If you do 

NOT

 want any mailings from UNISON, besides 

those required by statute, please tick this bo

x……………………………………

 

 

To keep you fully informed of the services we arrange for members we want you to 

receive details of benefits of

fered by or in conjunction with UNISON’s affinity    

partners.  The affinity partners are organisations with close links to UNIS

ON that 

share our ambition to provide you with the best possible range of benefits.  Under 

the Data Protection Legislation we ca

n only disclose your details to our affinity  

partners with your explicit consent.  Therefore if you 

WANT

 to receive details of 

the 

full range of benefits you 

MUST

 tick this…………………………………………... 

      

Affiliated Political Fund

 

       

 

              

 

General Political Fund

 

Now please sign and date below.

 

 

Signature

 

 

 

              

 

              

Date

 

·

I wish to join UNISON and accept its rules and constitution.

 

·

I authorise deduction of UNISON subscriptions from my salary / wage

s 

at the 

rate determined by UNISON in accordance with its rules to be paid over to them on 

my behalf and

 

·

I authorise my employer

 to provide information to UNISON to keep my records up to 

date

 

·

I authorise deduction of the following Political Fund payment as

 part of my  

 

      

   

subscription:  

Tick one box only

 

National Insurance Number (

from your payslip)

 

 

          

Please tick this box if you require materials 

in a different format (eg large print or braille) 

-

 be 

sure to supply co

ntact details below.

 

 

Please give a telephone number/ voice/ text/ email         

address for UNISON to contact you 

–

 indicate

 

work or 

home.

 

Contact tel/ voice/ text/ email

 

Employer’s Name

 

Your job title/occupation

 

Department/section

 

Workplace name and address

 

 

 

 

 

 

 

 

 

Postcode

 

Payroll number 

(from your payslip)

 

PLEASE RETURN YOUR COMPLETED FORM TO:

 

 

Rochdale UNISON

 

Floor 5, Telegraph House

 

Baillie Street, Rochdale, OL16 1JA
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The 2009 LGBT conference will be held on 

Fri 20 to Sun 22 November 2

009

, at the 

Cardiff City Hall.

 

 

If anyone is interested in attending please contact the Branch Office for more  

information on 0

1706 925952.

 

Local Government Pay 

2009 

-

 Update

 

Where are we at?

 

 

 

Following six hours of constructive pay 

talks at the end of May, the Trade

  

U

n

ion Side has been waiting for a         

response and a possible revised offer 

from the Local Government            

E

m

ployers. 

 

 

In light of the continuing talks, the         

 

unions have been reassured that the 

employers will not carry out their

 

threat to make no offer at all if  

agre

e

ment was not reached by the 

end of May. We will update members 

as soon as we receive a response 

from the Employers, which is    

                

expected soon.

 

 

 

W

elcome to UNISON's registered 

cha

r

ity. We are a unique confidential 

service offering advice and support 

just for UNISON members and their 

families: 

 

 

·

Debt advice 

 

·

Listening and support 

 

·

Financial assistance 

 

·

Breaks and holidays 

 

·

Personal advice 

 

 

We support members in a variety of 

ways mai

nly through confidential   

a

d

vice and financial assistance in the 

form of grants. For example we can 

help with sorting out finances, advise 

on benefits or pu

t members in touch 

with another organisation that can 

help. A grant could be made, for    

e

x

ample, to assist with household bills, 

ease debts or help with the cost of a 

much

-

needed break. We can often 

increase the financ

ial support          

available by collaborating with other 

grant making organisations.

 

 

Support is offered through our team 

of e

xperienced casework staff at       

national office and network of 

branch welfare officers. They are 

there to listen and help.

 

 

The difficult circumstances confron

t-

ing members who need are help are 

rarely the result of a single problem. 

The grants we give often provide a   

vital breathing sp

ace whilst we work 

with other parts of UNISON and other 

agencies to find the varied and 

longer term solutions required.

 


