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Pay and Grading Update!

 

A

s we move into the summer, we 

are about to embark on the       

busiest period of the Pay and 

Grading Review so far.  For 

Roc

h

dale MBC and Rochdale 

Bo

r

oughwide Housing the         

appeals hea

r

ings are due to  

co

m

mence.  This means that the 

full time UN

I

SON Officers in the 

Branch will be unavailable for 

huge proportions of their time.  It 

is proposed that there will be 2 or 

3 pan

els each and every day, 

hearing up to 6 appeals per 

panel.  UNISON and UNITE (T&GWU) trade 

unions have committed        themselv

es to be 

members of these panels to ensure employees 

receive a proper hearing.

 

 

The implications of this action is that full time 

Officers will be attending appeal hearings or 

preparing for future appeals.  A

LL IS NOT 

LOST

—

UNISON are aware that 

“normal” (whatever that is around here)          

business has to continue.  We have arrange

d 

for Geoff Crossley, Branch Chair and Sue 

Cartledge, Steward and Branch Committee 

member to provide help and support in the    

  

absence of full time Officers.

 

 

Full time Officers will also maintain contact and 

provide assistance to their ongoing and           

contentious casework.

 

 

We ask, as the standard procedure states, that 

if any member requires UNISON assistance, 

that they approach their local represen

tative 

first.  UNISON Stewards or Health, Safety and 

Welfare Reps  will escalate an issue through to 

the Branch Office.  If you have no represent

a-

tive in your workplace, do not contact a Branch 

Officer directly via email, we cannot guarantee 

a prompt response, instead conta

ct our office 

at 01706 925952.  Be prepared to provide 

enough details for our Administrators Anette 

and Joanne to direct you to 

the appropriate  

assistance.

 

 

The Appeals Process will commence in full in 

the week beginning 1st June 2009.  Those of 

you making appeals will receive the rel

evant 

paperwork in due time.  You will receive         

notification of your appeal hearing, date and 

time and all the documents 

relevant to your  

appeal.  If you have any concerns with the date 

of your appeal, due to prior commitments etc, 

in the first ins

tance speak to the Pay and     

Grading Team on 01706 926251.

 

 

There are in excess of 1100 appeals and whilst 

every attempt will be made to accommodate 

individual requirements there needs to 

be a 

structured process to what is going to be a      

difficult exercise and everybody need to be as 

flexible as possible.

 

 

You are entitled to be accompanied at your  

appeal.  The procedure allows for union         

representation or a work colleague a

nd no one 

else.  If you are a member of UNISON and you 

want a union representative with you, please 

contact the Branch office 01

706 925952 and 

we will co

-

ordinate the arrangements.

 

 

UNISON representation is there to support 

you, keep you focused and ensure the         

pr

o

cedure is adhered to.  Your appeal has 

been lodged, we cannot present a different        

appeal.  You 

can

 present more supportin

g        

evidence, 

we will

 help you in any way we can.
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For our members in Link4Life, this newsletter is for information only.  We envisage once Link4Life’s Pay and Grading Review 

is established similar protocols will apply.  UNISON want you all to be prepared.  UNISON will expect Link4Life to extend the 

same arrangements agreed with RMBC and RBH to our members in the Leisure Trust and UNISON will contact you when we 

have the nec

essary information.
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T

rade unions, representing 1.3 million local       

go

v

ernment workers in England, Wales and Nort

h-

ern Ireland, have welcomed an ACAS award of an 

additional 0.3%, bringing the 2008/2009 pay         

increase to 2.75% on all pay 

points. An extra £100 

had already been agreed for the lowest paid.

 

UNISON, UNITE and GMB had been involved in a 

long

-

standing dispute over pay, including strike a

c-

tion, last year. They had rejected previous offers 

and referred the dispute to binding arbitration. The 

award is backdated to 1 

April 2008.

 

In a joint statement, UNISON, Unite and GMB, 

said: “We welcome the fact that ACAS has          

accepted our argument

s that members should           

receive a higher pay increase. ACAS stated that 

the award is ‘justified and affordable in the co

ntext 

of the claim for the year 2008/2009’.

 

“ACAS also recognised that local government 

wor

k

ers are among the lowest paid in the public 

sector and they have been affected significantly by 

the worsening economic climate. 

“We have always 

argued that local government workers have         

become the poor relations of the public sector. 

They have cont

ributed enormously to improving 

local services and meeting council efficiency          

targets and they deserve a better deal. 

 

Cleaners, binmen, school meals workers,             

librarians, admin and clerical workers, teaching  

assistants, home care and 

social workers are 

among those covered by the award.

 

UNIONS WELCOME ACAS PAY AWARD AFTER LONG

-

STANDING DISPUTE

 

A

t noon on International Workers Memorial Day (28th April), Rochdale UNISON Branch along with 

branches around the UK held a minutes silence where they remembered all those workers killed, i

n-

jured or made ill by their work.

 

 

Work “accidents” cause up to 1,600 deaths every year. These deaths include work related suicide, 

road accidents whilst driving f

or work and any member of the public killed as a result of a workplace 

accident.  When you add in as many as 50,000 deaths from 

work related illnesses, including cancers, 

respiratory illnesses and heart disease, these numbers are way too high.  This loss i

s even more 

tragic, because 

70%

 of these “accidents” could be avoided if health and safety was managed           

properly.

 

 

UNISON is constantly striving to ensure that these deaths, illnesses and injuries aren’t just a tragic 

but accepted part of the 

world of work, because behind every statistic there is a tragedy affecting the 

victims, their families, friends and colleagues.

 

 

For more information on Health & Safety in the workplace contact the UNISON office or log on to 

www.unison.org.uk 

 

UNISON Disabled Members Conference

 

W

ill be held at the Hilton Hotel, Blackpool from 2pm on Saturday 31st October to 12.30pm on 

Monday 2nd November 2009 inclusive. 

 

 

If you are a disabled person and a member of UNISON and are interested in attending the co

n-

fe

r

ence please contact the Branch Office 01706 925952.
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T

he state pension age for women is changing, and the DWP wants to make sure that those      

affected by the reforms understand wh

at the changes will mean for them personally.

 

Between April 2009 and January 2012, the DWP will be writing to approximately 1.9 million 

women to explain these changes. Women 

affected will receive a personalised letter telling them 

the date when they will be entitled to receive their state pension, and a leaflet containing add

i-

tional information about the further changes that will make state pensions more generous and 

widely available, and signposts to 

sources of further information.

 

Those affected will receive their mailing between 12 and 39 months prior to their 60th Birthday.

 

 

Changes to the state pension age for Women

—

key facts.

 

 

·

From 2010, the state pension age for women will increase gradually to 65

, to bring it in line 

with the state pension age for men.

 

·

The state pension age for women born after 5 April 1955 will be 65.

 

·

The age up to which customers will be able to get certain benefits, such as jobseekers a

l-

lo

w

ance, income support or employment and support allowance, will increase in line with 

state pension age.

 

·

The minimum age for clai

ming benefits such as pension credit and winter fuel payments will 

also increase in line with the state pension age.

 

·

Customers w

ill still need to meet the necessary conditions to claim any benefits.

 

 

If you wish to find out more information on the changes to women’s state pension age, and a ca

l-

culator that anyone can use to work out their exact state pension age, can be found at 

 

www.thepensionservice.gov.uk  

 

Changes to the state pension age for Women

 

Dear Members

 

 

I would like to draw your attention that Rochdale UNISON has a very active Retired Members group.

 

 

The Group meets every second Tuesday of the month at Rochdale Town Hall at 1

-

30pm  The meeting is 

kept up to date with all issue

s that effect retired members both from Regional office and the National office 

in London. The meeting has a guest speaker each 

month.  That means that we hear about a wide range of 

subjects. There is a very successful social section that arranges

 

 summer 

days out to various places of        

interest etc.  

 

Each year we hold an AGM that is linked around the Christmas Lunch at the Town Hall, where we elect 

the officers for the followi

ng year.

 

 

If you feel that you would like to have contact with the Branch and UNISON after you have retired and still 

benefit from the mem

bership services you had when you were a working member, then ask the UNISON 

Office (telephone 01706 925952) to supply an applic

ation form to become a retired member.

 

 

           

 

    

 I look forward to seeing you when you retire.

 

 

                                               

 Bill Allen.

    

                                           

 Retired Members Chair.

 

 

 

 

Are you due to retire in the next 6 months?
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roblems in Palestine

 

 By Bharti Ramji

 

Rochdale Branch International Officer 

 

Conditions in Gaza remain critical, as medical supplies, clean water, fuel and food are in short supply.  World Health Organ

i-

s

a

tion is recording an increasing number of deaths as patients are unable to leave Gaza for treatment elsewhere. Israel’s bloc

k-

ade and massacres are serious violations of the UN charter, the Geneva Conventions, International law and International h

u-

manitarian law.

 

In the West Bank and East Jerusalem, Israel’s 230 illegal settlements house about 500,000 settlers.  The network

 of settler

-

only highways across the West Bank, and hundreds of checkpoints and barriers means that Palestinians find it extremely diff

i-

cult to get to their work, school or hospital. Israel has taken control of the scarce water resources.  The Palestinian people h

ave 

to buy their water back from the illegal settlers. So far the Palestinian people has seen a 50% cut for agriculture use this

 year.  

Last year 25% was cut.  Farmers are suffering as there is not enough water for their crops.  Homes are being destroyed a

nd 

thousands of olive trees are uprooted to make room for the wall or as a general punishment for the people.  Living conditions

 

for the Palestinians in the occupied Territories is desperate.

 

The Palestinians are strangers in their own land.  Discrimination and racism are rife.  Around 60% of them live below the po

v-

erty line, compared with just 20% of Israelis. Every aspect of life is controlled by the Israeli government.  They have no 

auto

n

omy in the areas of education, language, civil integration and family life. Organisations such as the Unions are suffering; 

ther

e is a high percentage of unemployment, no financial backing, preventing free movement, activists being arrested and put 

in jail

 and amount of time it takes them to travel to represent people. For example from Nablus to Jordon a 50km stretch takes 

five hou

rs because of many checkpoints. At every checkpoint they are searched and made to wait for hours in the scorching 

heat.

 

The dele

gation consisting of members of the FBU, PSC and Thompson's solicitors have concluded that the Palestinian people 

are suffering 

as a consequence of the occupation.  Sami Younis of PGFTU who is visiting, is of similar opinion. UNISON is 

working to put press

ure on the British and Israeli government.  A letter has been written to David Milliband, we have invited 

him to visit Palestine

, we have also been lobbying of the government, there are fund raising activities taking place to help the 

people of Palestine.

 

Michael Lavalette, councillor from Preston is doing a solitary cycle ride on the 13/14 June from Glasgow to Preston: 220 

miles and all proceeds will go to buy computers and school supplies for young people living Bourj

-

al

-

Bourajni refugee camp. 

If you wish to join him call on 07877 705 423.

 

Contact me on 01706 925532 or email 

Bharti.Ramji@theimpactpartnership.com

 if you

 would like a report on a particular 

country.

 

Titbits

 

UNISON Welfare

 

Once again we are collecting toiletries to donate to a local women’s refuge. 

Lots of us have unwanted gifts that 

we’ll never use. Those little bottles of 

sha

m

poo and shower gel we all collect from hotels are ideal.

 

Please give any donations you can to the branch office and we’ll ensure

 that 

they are distributed where they are most needed.

 

We collected a large box full last year, this year we’d like more. It’s n

ot only 

women’s toiletries that are needed.  Women fleeing domestic violence take 

their children with them. Last year, some of u

s spent a small amount of money 

purchasing children's toothbrushes, toothpaste and baby products.

 

I know we’re all worse off tha

n before, but if anybody feels able to spend a 

co

u

ple of pounds on children's products, they would be very much appreciated

 

S

ay no to 0870 is a web site whereby if you 

have to make a call to a company which a

d-

vertises an 0870 number, this site can usually 

find a cheaper number for you to call which 

will be direct to the service you wan

t and not 

to a contact centre.

 

 

So next time your Sky service goes on the 

blink, give it a go.

 

SAY

NO

TO

0870

.COM

 


