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hen the Four Horsemen 

of the Apocalypse ride into 

Rochdale, and it feels like it 

could be any day soon, pe

r-

haps somebody should tell 

them that if they wait until 

after 3pm then our Council 

will allow them to tether 

their horses for fre

e in the 

Town Hall Square car park.   

After all we want visitors 

coming to town, how many 

of you wish it was Santa 

Claus instead

?

 

 

After reporting the Efficiency Savings in a          

previous newsletter we expected things would 

be bad.  We never expected 

anything to       

happen on such a severe scale this quickly.  

We found out what was going on when       

UNISON began receiving 

telephone calls from 

members who were telling us their jobs were 

potentially “at risk of redundancy” and that 

management were ho

lding team briefings to 

inform employees before the news leaked out 

(in an establishment with more holes in it 

than a colander, 

who would have been      

su

r

prised by that?)

 

 

At that stage we had no idea of the scope or 

the severity of what was going to be             

announced.  The 

Joint Trade Unions were          

formally given the information at the Joint          

Consultative Committee on Wednesday 23rd 

September.  Every Service Group has to make 

savings, almost every Service Group is           

proposing to delete posts.  The ra

nge of          

Efficiency Savings is devastating.

 

The proposals are that:

-

 

 

·

329 posts be deleted from the establis

h-

ment despite the Council’s claim that 

some of these posts are vacant, the 

nu

m

ber of vacant posts is such that 

forced redundancy is a real threat.

 

 

·

A small number of new posts will be          

created and ring fenced to those “At 

Risk”.

 

 

·

Enhancements to pensions for those      

volunteering for an early retirement will 

be withdrawn from January 2010.   

Roc

h

dale Council currently enhance  

pe

n

sions for up to five years on a         

voluntary basis.  UNISON reject the   

pr

o

posal totally.

 

 

·

Recruitment to any vacancy for a post  

currently not “At Risk” will be severely  

curtailed.

 

 

·

All Service Group s

pending has to be  

a

p

proved at the highest level.

 

 

·

Future vacancies ie: those occurring 

when somebody leaves or retires will be 

scrutinised and unless the vacancy is for 

a vital strategic role the post will be      

deleted.
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here was also a proposal 

put forward to the Council 

Committees, E

m

ployment 

and Policy, Ove

r

view and 

subsequently to Cabinet 

that if any redu

n

dancy pa

y-

ments were to be made 

then instead of the Local 

Government R

e

du

n

dancy 

Scheme as per the National 

Joint Council, Green Book 

that the Statutory Redu

n-

dancy payment be made.  This proposal 

would have meant that many employees 

would receive less money.  The recomme

n-

d

a

tion to the Council was to retain the Local 

Government Redundancy Scheme and 

to 

date

 that recommendation seems to have 

been acce

pted.

 

 

Since the 23rd September, UNISON have 

been organising our response:

-

 

 

·

We held our Branch Committee on the 

24th September where we discussed 

the Efficiency Proposals at length.

 

 

·

Management have been instructed to 

convene Service Consultative Group 

(SCG) meetings on a regular basis and 

UNISON Branch Officers and Stewards 

will endeavour to 

attend every one.

 

 

·

UNISON are devising a questions sheet 

for every Steward to use at their own 

SCG.

 

 

·

We are currently looking to

 co

-

ordinate 

meetings in workplaces.

 

 

·

UNISON will write to Roger Ellis, Chief 

Executive and to leading Councillors 

se

t

ting out our initial response.  We 

also have a number of questions we  

require answers to in order for us to  

respond fully.

 

 

 

 

On Monday 28th September our Branch    

Office received an HR1 form dated 24th  

Se

p

tember 2009.  The HR1 is the official   

notification of the Councils intent to make 

329 posts redundant.  Consultation for the 

proposals has begun and will last for 90 

days.  The 90 day period will end on the 

22nd December.  Then the proposals and 

our re

sponse to them will go back to the 

Committees and Cabinet sometime in the 

early New Year.  Nobody covered by this 

HR1 will be ma

de redundant or be allowed 

to take early retirement before that ha

p-

pens.  There are legal requirements that 

each side has to adhere to prevent this ha

p-

pening. 

 

 

Until the SCG’s have all taken place, UNISON 

have not received the detail or rationale     

behind the proposals.  We w

ill be asking for 

our members views and we will be doing all 

we can to withstand and mitigate what is  

being proposed.  UNISON n

eeds our       

members to tell us what they think and to 

come up with alternatives to managements 

plans to annihilate our servic

es.

 

 

Please contact your local Steward initially or 

the UNISON office if possible via email.  We 

will pass on your views and ans

wer any 

que

s

tions we can and if we have not got an 

immediate answer we know where to get 

one.

 

 

UNISON Officers are generally out of the     

  

office for much of the day, so please be       

patient if you have to telephone us and 

there is nobody to take your call at on

ce.  

Our Administrators Anette and Joanne will 

take the detail and pass a message on, it 

helps if you can be as precise as possi

ble, 

everything that comes into our office is         

confidential and will be treated as such.
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OUR UNION 

NEEDS YOU!!!

 

 

UNISON is a membership led union and it is 

time for more of you to consider getting         

involved.  T

he Efficiency Saving announced 

last week are phase one of a five year pr

o-

gramme, in the short term we are going to 

have to fight, in the first instance it will be 

battle after battle.  If nothing impro

ves we 

will have to go to war.

 

 

Many work areas have no UNISON Stewards 

and we cannot be as effective without local 

input.  Plea

se think about becoming more 

a

c

tive, support and training are available, 

paid time to undertake UNISON duties is 

part of the agreement.  UNISON Stewards 

do a f

antastic job, many members have 

been helped through the Pay and Grading 

Appeals by our Stewards, they do make a 

huge difference 

and lots more of you could 

be as effective, we would never leave you to 

cope alone, UNISON to quote one of our e

x-

perienced Stewards needs you to ask of 

you

r

selves “What can I do for myself and my 

Union”?  It really is a rewarding experience 

and we look forward to hearing from you.

 

 

T

he Pay and Grading Review continues to 

cause its problems.  Cabinet deferred the 

d

e

cision making for the final package of the 

Review because it felt a full Council decision 

was necessary.

 

 

UNISON find it hard to

 believe that anybody 

can come to an ultimate decision until the 

true cost of the Review is established, to 

date:

-

 

 

·

25% of emplo

yees were expected to 

lose pay

 

·

6% of those employees had been 

awarded a Market Factor Supplement, 

allowing the Council to claim that 19% 

of employees would lose.

 

·

1050+ Appeals were lodged, 

following 

the Trade Unions insistence that a fu

r-

ther right of appeal should exist.  

 

·

50% of those Appeals lodged by the 

due date of 9th April 2009 have been 

heard. 

 

·

65% of the 

Appeals heard have been 

upheld.  We do need to state that a

l-

though an Appeal is upheld it may not 

mean the appellant gains enough 

points to be placed in a higher grade, 

although we expect 

a substantial       

number will do so.  

 

Therefore:

-

 

 

·

50% of Appeals are outstanding 

(obviously).

 

·

The Joint Trade Unions and the

 Council 

have agreed to further discussions 

around Part 3 of the National Joint 

Council (Green Book), Terms and      

Conditions 

of Service.

 

 

The first and most important factor to co

n-

sider when negotiating any changes to pay 

or benefits is to consider and be fully aware 

of the full cost of such changes.  UNISO

N 

made representation to the Single Status 

Committee on 9th September to highlight 

this fact.  We are attending a Labour Group 

meeting on 14th October to reinforce our 

views.  We are willing to attend any meeting 

we can to represent our members, so far t

he 

Liberal Democrats nor the Conservatives 

Group have invited us.

 

 

UNISON believe that the Council should not 

seek approval of t

he Pay and Grading      

R

e

view from Elected Members nor ask our 

workforce to sign up to something (or      

anything) when the total cost is so            

uncertain.
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Restructure

Restructure

Restructure

 

 

 

There has been a restructure of our Regional Office at Arena Point, Manchester.  A number of 

UN

I

SON employees have been allocated different posts.

 

 

·

Frank Hont remains as Regional Secretary

 

·

Stephanie Thomas is now Head of Loc

al Government

 

·

Steve Stott is now Head of Equal Pay Unit

 

·

John Rhodes (our former Regional Officer) will lead the Case Team

 

·

Kevin 

Lucas will remain as Regional Organiser for Rochdale Local Government Branch 

 

·

Corinne Stott will be our Organising Assistant

 

Increase in Pension

Increase in Pension

Increase in Pension

 

 

 

Calling all members, especially those approaching 

pension age with access to the internet.  A petition 

can now be viewed on the 

Number 10 website at:

-

 

 

http://petitions.number10.gov.uk/pensionsoldage/

 

 

To try to get an increase in the old age pension, so 

please view if possible.

 

M

ESSAGE FROM RETIRED MEMBER

 

STEPHEN 

 

 

I would like to make the point that being a 

 

member of UNISON even in retirement 

should not

 be an option for anyone but 

should be a must.

 

 

Having being injured on the Metrolink at 

 

Manchester Victoria six months after I

 

 

retired in 2007, I received whiplash injuries, 

I have never been in favour of the compens

a-

tion culture but on this occasion due to the 

uncaring attitude of the driver I contacted my 

branch (Rochdale) who did the necess

ary to 

put me in touch with Thompsons Solicitors 

who from day one to my settlement which 

was before it reached court were absolu

tely 

spot on keeping me informed all the way.

 

 

I would like to say thank you to branch for 

being there to answer any questions. 

 

 

 

Some TV adverts say no win no fee, with 

 

UNISON

 that’s what it says and that’s what 

it does 

100%

.

 

Change of Personal 

Change of Personal 

Change of Personal 

Details

Details

Details

 

 

 

Have you moved house recently or 

changed your job?  If so, please let        

UNISON know in order to keep our records 

up to date

.

 

 

You can let us know either by:

-

 

 

Email: 

 

     

unison@rochdale.gov.uk

 

Tel:

 

  

 

       

01706 925952

 

Fax:

 

 

 

       

01706 925956

 

 

It is the responsibili

ty of each member to 

ensure that they inform UNISON of any 

changes to personal details.

 


