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Thank you





A big thank you goes out to all those UNISON members who manned the picket lines of the 30th November.  We’d also like to thank every member who took strike action.  It is always a last resort to withdraw our labour.  Some issues are too important for us not to.  Our not so “gold plated” pension is one of them.  As Rochdale UNISON stated on the day “if you never fight, you can never win and you always lose”.  The 30th November was a battle, we will go to war if we have to.





Finally thank you to those members who jointed the TUC march in Oldham.  Lots of UNISON members from Rochdale made their own way there and it was fantastic to have you join us.





Pensions strike united and strong��The pensions strike on 30th November was the second largest strike this country has ever seen. 2 million union members were on strike and up to 500,000 of them participated in 1000 local demonstrations across the UK.  ��In Rochdale only 5 out of 90 schools were fully open, the Town Hall, Customer Services and Libraries were shut and no bin wagons left Green Lane.  UNISON estimates that 80% of our membership in Rochdale were on strike.  The picket lines were lively and well attended.  A coach load of strikers travelled from Rochdale to join 2,000 protestors at a TUC march in Oldham.  Meanwhile 35,000 marched through the centre of Manchester.��Recruitment to UNISON greatly increased in the run up to the strike both locally and nationally.  Recruitment in the week before the strike was up 126% on what it normally would be.��The Government may try to claim that the strike was not successful but they know that 30th November was a massive success for the unions and a blow to their plans.  It was not a “damp squib” as Cameron tried to claim.





Divide and Rule��The Government have tried from the beginning to play divide and rule on the pensions issue.  They have tried to play off public sector workers against private sector workers.  But this is not about public vs private.  This is about working people trying to stop the millionaires in the cabinet from wrecking our retirement.  UNISON fully supports struggles by private sector workers to defend their pensions.  When Grangemouth oil refinery workers went on strike in 2008 to defend their final salary pension scheme(and won) we were on their side.  





Members Newsletter from ROCHDALE UNISON











We don’t just want decent pensions for our members, we are also campaigning for a rise in the state pension and to protect the public services that older people rely upon.  We want fair pensions for all.  We know that you don’t get that by making public sector workers pay more, work longer and get less. 





More action to follow��UNISON and our sister unions will now go into further talks with the Government.  But we may well have to call further action in the new year to defend our pensions. We know the money is there our pension scheme is fully funded and viable.  The Government should ban the bankers bonuses and close tax loopholes. Why should we pay for the banking crisis? 





Figure it out��Estimated savings to Treasury from public sector pension changes�£1.8 Billion��Annual Cost of Tax Avoidance in the UK�£70 Billion








“Who let the Dogs Out?”





The picket lines around the borough were manned in a proper, disciplined and civil manner.  All the unions involved were fully aware of the legalities about Industrial Action.  We were all respectful and polite to those people who considered they were impelled to attend work on the 30th November.





So why did our employers feel the need to utilise the services of heavy handed security guards at Municipal Offices and Green Lane?





At Municipal Offices security was rude and aggressive and management had to tell them their behaviour was unacceptable and ask them to stand back.  The situation at Green Lane was even worse.  An official, legal picket line was subjected to totally abhorant behaviour.  Security tried to move the picket line into the road.  This would have been dangerous and illegal as we cannot block a public highway.  Security then called the Police who did nothing because the picket line was orderly and not engaged in any unlawful practice.  Finally the Security Service called in their own dog team and a van arrived with guard dogs!  Fortunately the dogs were not released and nobody was hurt.





When this Council constantly states it has no money how could they afford to pay for two lots of security and dogs?  UNISON are demanding an explanation for this behaviour and we want to know how much money was spent on a day so many of us were losing our earnings fighting for Pensions.




















Annual General Meeting (AGM) 2012 





The AGM, which is to be held on an aggregate basis, will be as follows:





 


12:15 p.m. Wednesday


7th March 2012


Reception Room


  Rochdale Town Hall


 �
 


6:15 p.m. Wednesday


7th March 2012


Reception Room


Rochdale Town Hall�
�






TERMS AND CONDITIONS REVIEW


(RMBC Employees only)





The Joint Unions have been engaged in extensive negotiations for the last 3 months regarding the Terms and Conditions Review.  We met on numerous occasions with Senior Council Officers, the Leader of the Council and the Chair of the Employment Committee.





The final decision making process begins on the 8th December at Overview and Scrutiny Committee.  On the 12th December, Employment Committee and Cabinet will meet and the final ratification will be made by the entire Council on the 15th December.





Until the Committee and Council processes are concluded no decisions have been made and UNISON are not in a position to provide more details.  UNISON along with Unite and the GMB will then consult our members.  Due to the timescales of the Council process plus the school holiday and Christmas period these consultations will begin in the New Year to ensure we achieve maximum participation from yourselves.  You will receive correspondence from the Council before our meetings.  If you have any queries or concern DO NOT agree anything, you will have a 90 day period to consider your position.





Our meetings for members will be held as follows:





   Tuesday 10th January   6pm—7.30pm  Middleton Arena





   Wednesday 11th January  12noon-1.30pm Rochdale Town Hall





   Wednesday 11th January 6pm—7.30pm  Rochdale Town Hall





   Thursday 12th January  6pm—7.30pm  Heywood Civic Centre





Please try to come along and persuade all your colleagues to do the same.  Non union members can join UNISON by contacting our office on 01706 925952 or by e-mail unison@rochdale.gov.uk

















UNISON WELFARE








Supporting UNISON members when life gets tough


�If you are struggling through an unexpected crisis, or if the pressures of every day life are 


getting to you, There for You can help.


�We offer a unique confidential advice and support service just for members of UNISON and 


their dependants.  Whether it's just a chat and a sympathetic ear, or more concrete help you 


need, we may be able to help.


We offer:





Financial assistance


Debt advice


Wellbeing breaks





Support and information


UNISON is the only trade union to offer a confidential advice and support service to its 


members and their families in the form of a registered charity. UNISON Welfare has now 


been rebranded as There for You: 


supporting UNISON members when life gets tough. The charity's official name remains 


UNISON Welfare.  It’s your charity, so contact us now.





Speak to your branch welfare officer or call us on 020 7121 5620.�For immediate debt advice call 0800 389 3302. 


� HYPERLINK "http://unison.org.uk/thereforyou" �unison.org.uk/thereforyou�


UNISON Welfare is an independent charity supported by UNISON.�Registered charity number 1023552�Scotland SCO38305























