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Cut Our Pay 

-

 No way

-

 

 

Tell us 

–

 and we will tell our employers what 

you think about their abhorrent proposals 

 

 

While MP’s who 

cheated on their expenses get golden parachutes and the bankers 

count their multi

-

billion pound bonuses, 1.6 Million Local Gover

nment Workers have 

been told that their pay will be frozen for 2010

-

11.  Inflation is currently running at 

nearly 3% so the pay 

freeze will mean a painful pay cut in real terms.

 

 

Gas bills, shopping bills, petrol are all going up but we and our families ar

e supposed 

to manage on the same money, our standard of living is decreasing significantly.

 

 

We should not put up with this.  Th

at is why UNISON has asked all branches to carry 

out a survey to ascertain our members views.  

WE NEED YOUR INPUT

.

 

 

Please write

 into, or e

-

mail our office about how you feel, your opinion does matter.  

We will pass all comments onto our Regional and Natio

nal Offices.  Let us know if you 

are prepared to take action.

 

 

Rochdale UNISON Floor 4

 

Telegraph House Baillie Street

 

ROCHDALE O

L16 1JA

 

 

e

-

mail:

 

     

 

        

unison@rochdale.gov.uk

 

 

UNISON Head of Local Government Heather Wakefield has said:

 

 

“The employer’s decision 

to cut our members pay without negotiation is a slap 

in the face for hard working employees who have kept local communities     

    

together through the crisis. “

 

 

“Two thirds of Local Government employees already earn less than £18K a 

year.”

 

 

“75% of the 

workforce are women so this is an outright attack on women’s pay.”
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uestions to ask of yourself before providing feedback:

 

 

Q 

-

 Will a pay rise mean that I lose my job?

 

 

A 

-

 No the Government shou

ld be funding public services and decent pay for public sector 

 

workers.  Accepting a pay cut won’t stop redundancies.  But if t

he Council see a strong response 

to the pay freeze they might have to think twice about cutting jobs.  

 

Sign up to UNISON’s 

A Mi

llion Voices for Change

 Campaign at:

 

    

www.unison.org.uk

 

 

 

Q 

-

 Don’t I lose more by striking?

 

 

A 

-

 No if we win an inflation incre

ase you will be better off this year and every year after that. 

 

UNISON are campaigning for a 2.5% increase or £500 for the lowe

st paid.  For a cleaner that 

 

increase is worth £2500 over 5 years

-

 way more than the cost of striking this year.

 

 

Consider this

; after the MP’s expenses scandal a Senior Salaries Review Board was asked to look 

at expenses paid in the House of Lords.  They

 recommended that Lords should be paid £200 a 

day for simply turning up with an additional £140 nightly allowance for Peers who 

live outside  

Lo

n

don.  This is a cut of £35 in the nightly allowance but a raise of £38.50 in the daily allowance. 

These are the people telling u

s to take a pay freeze and job cuts for the good of the economy.  

UNISON’s Alternative Budget

-

 Fund jobs, Tax Fat Cats and scrap

 Trident

 

 

UNISON has launched a no

-

cuts recovery budget showing how £74 billion could be made each 

year, enough to fund decent p

ublic services award fair pay rises and reduce the budget deficit 

caused by the reckless speculation of greedy bankers.

 

 

Key mea

sures 

 

£4.7bn could be raised every year by introducing a 50% tax rate on incomes over £100,000 

 

 

£10bn could be raised every ye

ar by reforming tax havens and residence rules to reduce tax 

avoi

d

ance by corporations and ‘non

-

domiciled’ residents 

 

 

£14.9bn could be raised every year by using minimum tax rates to stop relie

fs being used to                      

disproportionately subsidise incomes over £100,000 

 

 

£30bn could be raised every year by introducing a Major Financial Transactions Tax on UK       f

i-

nancial institutions 

 

 

£1.8bn could be saved next year by cancelling Trident, the project is set to cost £76bn this could 

be sav

ed over 40 years

 

For more information visit:

 

 

http://www.unison.org.uk/asppresspack/pressrelease.asp

 

 

If you are reading this an

d you are not a member but would like to join please contact Rochdale 

UNISON 01706 925952

 

 We currently represent over 4500 memb

ers in Rochdale Council,        

I

M

PACT, RBH, Link4Life, Hopwood Hall College and other employers. We have supported        

hundreds of our members through formal procedures the pay & grading process and the           E

f-

f

i

ciencies Programme.  We will go on supporting members affected by redundancies and any 

other issues. 

 

 

Together 

we are

 stronger.
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Financial Implications Early Retirement/Voluntary Redundancy

 

 

The above criteria will be applied and instances where there are

 more 

volunteers for early retirement than are required to achieve the required 

reduction.  In addition to the above criteria th

e cost of the early retirement of 

each volunteer will be considered in order to make a final determination 

regarding which emplo

yees will be offered early retirement (voluntary 

redundancy under the Council’s scheme).

 

Factor

 

 

 

Means of 

 

Assessment

 

 

 

Factor

 

Weighting

 

Points Rating

 

1. Length of total     

ver

i

fiable Local      

Go

v

ernment service

 

 

 

Personnel and          s

u-

perannuation records

 

30% of total a

s-

sessment

 

1 point for each completed year 

of continuous service up to 

maximum of 30 points

 

2. Qualification relevant 

to the requirements of 

the post set out within 

the Person Specification

 

 

 

Personnel records

 

10% of total a

s-

sessment

 

5 points for the possession of 

each specified qualification up 

to the maximum of 10 points.

 

0 points for the non

-

possession 

of s

pecified qualifications.

 

3. Skills, Experience 

and Knowledge in the 

post as detailed in the 

Person Specification

 

 

 

Assessment of Panel 

based upon present  pe

r-

formance             reco

g-

nising                    tran

s-

ferability of skills from 

present work areas

 

30% of total a

s-

sessment

 

Quota of 30 points to be 

 

allocated by the panel to 

 

elements within the Person 

Specification, excluding that 

relating to qualif

ications.

 

4. Conduct

 

 

 

Record action consisting 

of live warnings on 

 

disciplinary record

 

30% of total a

s-

sessment

 

30 points to be allocated for no 

live warnings

 

20 points to be allocated for 

oral warning

 

10 points to be allocated for 

first wr

itten warning

 

0 points to be allocated for final 

written warning

 

In light of the current climate of “Efficiency” Savings in Rochdale, 

our Branch Committee feel it maybe of interest to our membe

rs to 

publish the criteria used to select employees for redundancy, if the 

situation arises.
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BUFFET WILL BE SERVED AT THE START OF BOTH MEETINGS

 

STALLS FROM MEMBERSHIP SERVICES

 


