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ROCHDALE UNISON

 

F

eedback from last Newsletter regarding the 2010 Pay Freeze

 

 

Thank you to those members who responded to our request for you to g

ive us your 

thoughts about the proposed pay freeze this year.

 

 

Our Communications Officer and the Branch felt it was right and p

roper to set out the 

information as we did to invoke a strong response.

 

 

UNISON still believe our Councils can afford you a cost

 of living increase this year.  

Rochdale MBC were recently gloating about having made 300% above target of Eff

i-

ciency Savings.  We know they originally set aside a budget of 2% for this years a

n-

nual pay increase.  Councils across the country have more money in reserves than 

ever before and yet the National Employers Asso

ciation are still declaring poverty.

 

 

·

Have they taken on board a pay freeze is in reality a pay cut?

 

 

·

Have they realised a pay freeze will widen the gender gap, plunging more wor

k-

ing mothers into poverty?

 

 

·

Do they care that child poverty is on the increase?

 

 

·

Are they prepared to stand alongside the majorit

y of the population who want to 

see the Financial Institutions regulated more?

 

 

·

Have they considered how much this would allevia

te the strain on our economy?

 

 

·

Have they come out and declared that the recent recommendation to award 

Members of Parliament a 1 1/2 % pay rise is an insult to every worker on NJC 

Terms and Conditions getting a huge nothing?

 

 

Of c

ourse they haven’t and they never will.

 

 

The response to our request whilst not prolific was that UNISON members in Roc

h-

dale still had very mixed opinions regarding a pay freeze;

 

 

·

Efficiency Savings and subsequent redundancies

 

·

Pay and Grading      

   

 

·

Future proposals to Terms and Conditions of Service all had a bearing on the r

e-

sponses we received.
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R

ochdale UNISON Retired Members 

Group

 

 

If you are contemplating an early retirement or are near your retirement age you maybe int

erested to know that our 

Branch has a popular and active Retired Members Group.  The group meets on the second Tuesday of each m

onth at  

Rochdale Town Hall at 1.45pm

—

3.30pm to discuss a diverse variety of subjects.  Current issues, UNISON ca

m-

paigns and national initiatives are frequently on the agenda.  Guest speakers are often invited to promote debate and 

involvemen

t in a varied range of topics.  Visits to places of interest are organised on a regular basis and the Retired 

Members Group cele

brate their Annual General Meeting each year with a Christmas lunch.  The group helps you to 

maintain contact with our Branch.  It also allows you to retain and benefit from some of the many membership se

r-

vices UNISON provided whilst you were in employment.

 

 

Each year UNISON hold a Retired Members Conference and our Retired Members

 Group is encouraged to send a 

delegate and visitor to represent colleagues in our borough.  The Conference is held in various l

ocations in the UK.  

Travel, accommodation and subsistence expenses are paid by the Branch to ensure everybody has the opportuni

ty to 

attend.  Our retired members elect their representatives.  UNISON values its Retired Membership, we appreciate the 

contrib

utions you can make.  The Retired Members Group elected Secretary is a prolific attendee of our Branch 

Committee.  The Retired M

embers opinions and views are always expressed there and we do take interest and notice 

of them.

 

 

Please consider retaining UNIS

ON membership in your retirement.  For many members this membership is at no 

cost to yourself.  For more information contact our

 Branch Office 01706 925952.

 

 

Who can become a retired member?

 

 

You can if you have been a UNISON member continuously for at lea

st two years on the day you retire from 

 

BRANCH OFFICERS 2010

 

The following Officer were elected at the 

 

Annual General Meeting (AGM) on 3rd March 2010

 

 

Branch Secretary

        Helen Harrison

 

Assistant Secretaries     Maureen Howarth

 

               Jon Harding

 

Chair             Geoff Crossley

 

Dep

uty Chair         Yasmin Bari

 

Treasurer           John Mortimer

 

Education Officer       Sue Cartledge

 

Equality Officer        Mo

hammed Iqbal

 

Women’s Officer       Christine Davies

 

Health & Safety         Sue Barningham

 

International Officer     Bharti Ramj

i

 

Welfare Officer        Janet Davidson

 

Young Member Joint Officers

 

               Ian Sutcliffe

 

               Natalie Jones

 

  

             Samantha Sirisambhand

 

Environmental Officer    Dave Gibbons

 

Membership Officer     June Poole

 

Social Secretaries   

    Sue Barningham

 

               Leanne Hanson

 

Retired Members Chair    Bill Allen

 

Auditors           Helena Kay

 

              

 Steve Woods

 

Lifelong Learning Co

-

ordinators 

 

               Dawn Adams

 

               Bev Smith

 

Communications Officer  Sam O’B

rien

 

M

any of our members stated they were prepared 

to take action

—

whether all out strike or working to 

rule.

 

 

Some members considered 

that whilst a pay 

freeze was unfair, in consideration of the Efficie

n-

cies Programme and the redundancies ensuing 

from this, if a pay freeze saved jobs, so be it.

 

 

Those losing huge amounts of money

 through the 

Pay and Grading review thought the potential to 

gain 2 1/2 % on current earnings irrelevant.  All in 

all it was a v

ery mixed bag of responses and as 

we stated in our previous newsletter we will e

n-

sure our Regional and National Offices have the 

true picture of Rochdale UNISON’s members 

views.

 

 

Further newsletters will keep 

you updated of any 

developments

.
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ickness Monitoring

 

 

Over the last few years many employees have had their employment terminated due to long 

term sickness absenc

e.  The Council now employ a system called the Bradford Factor to 

 

calculate the effect of short

-

term intermittent absence.  Poi

nts really don’t equal prizes here.  

The higher the Bradford Factor score the more likely it is sickness monitoring will 

 

commen

ce.  350 points seems to be a trigger.  It is not hard to reach this figure dependant on 

how the absence occurs.  The council ha

ve a “target” for sickness absence of 9.4 days per 

employee in any 12

-

month period.  Therefore an employee can be below “target”

 and still 

find themselves in monitoring 

–

 for example:

-

 

 

The Bradford Factor calculates absence by the following formula:

-

 

 

S x

 S x D = Bradford points score

 

 

Where S is the number of occasions of sickness absence in the last 52 weeks and D is 

the total n

umber of days absence in the last 52 weeks.  The Bradford score can vary 

enormously, depending on the number of occasions involv

ed.

 

 

For example:

 

 

1 absence of 8 days is 8 points (i.e. 1 x 1 x 8)

 

4 absences of 2 days each is 128 points (i.e. 4 x 4 x 8)

 

8 a

bsences of 1 day each is 512 points (8 x 8 x 8) 

 

      

–

 sickness monitoring could occur

 

 

another example:

-

 

 

1 absence of 14 day

s is 14 points (i.e. 1 x 1 x 14)

 

7 absences of 2 days each is 686 points (i.e. 7 x 7x 14)

 

      

-

 sickness monitoring could occu

r

 

14 absences of 1 day each is 2744 points (14 x 14 x 14)

 

      

-

 an employee could find themselves in a situation with serious 

implications

 

 

Although a rolling year is the common method of calculating sickness absence, other tim

e-

scales such as a 13 weeks period may be used, with the associated points total correspon

d-

ingly lower.

 

 

The trade unions have not agreed to the Council utilising the Bradford Factor, but it is being 

used more and more 

often.  Please be aware that Sickness Absence is a serious issue, your 

employment status could be at risk.  If you are in a Sick

ness Monitoring Procedure, speak to 

your local UNISON Steward or our Branch Office.

 

 

 

General Secretary Election

 

 

Paul Holmes was nominated by Rochdale UNISON Branch 

Co

m

mittee
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M

ANCHESTER TO BLAC

K-

POOL 

 

SUNDAY 4TH JULY 2010

 

 

Rochdale UNISON will be supporting UNISON Welfare at this event

 

any enquiries to 

Jon Harding 

on 9259

53.

 

Starting from Manchester United Football Ground at Old Trafford, this invigorating ride 

will take you along country lanes to

 the finish on the South Promenade at Blackpool, where 

you can enjoy a barbecue, live music and well

-

earned massage! 

 

 

MINIMUM A

GE 14YRS. All riders under 16 MUST accompanied by an adult over 18 and 

wear a helmet. 

 

 

Please note 

-

 all ride details are subje

ct to confirmation.

 

For more info

—

www.bike

-

events.com

 

Ride Details

 

 

Start

 

Manchester United Football Ground, Sir Matt Busby Way, Manchester, M16 0RA

 

Finish

 

South Promenade, Blackpool (opposite the mirror ball)

 

Distance

 

60 miles approx.

 

Getting There: Car

 

Free car parking (at start) 

-

 United Rd off A5081

 

Getting There: Train

 

Nearest station is Trafford Park (1 mile). National Rail Enquiries 08457 48 49 50

 

Start Times

 

6.30am 

-

 9.30am

 

Other Info

 

Minimum rider age 14. Riders under 16 MUST be accompanied by an adult over 18 

and wear a helmet 

 

 

Transport 

-

 A coach service runs once in the morning from South Promenade, Blac

k-

pool, FY4 1RW to the start in Manchester, and at intervals during the afternoon to 

take riders back to Manchester (Man Utd Groun

d car park only) 

 

You will need to book this in advance with us (£22) 

 

* Please note that transport tickets are non

-

refundable. 

 

Road bike / hybrid / mountain bike suitable.

 

Pricing

 

Entry Pack (£16.00)

 

Team Entry (6 or more, per person) (£15.00)

 

AFFILIATED POLITICAL 

FUND (APF) MEETINGS

 

 

21

st

 April 1pm UNISON office

 

24

th

 May 1pm UNISON office

 

21

st

 June 1pm UNISON office

 

19

th

 July 1pm UNISON office

 

16

th

 August 1pm UNISON office

 

20

th

 September 1pm UNISON office

 

18

th

 October 1pm UNISON office

 

22

nd

 Nov

ember 1pm UNISON office

 

13

th

 December 1pm UNISON office

 

 

 

 

AGM RAFFLE

 

 

The lucky winner of the shopping vouc

h-

ers was 

Christine Finn 

from the Town 

Hall

—

for more info visit:

 

 

http://www.frizzell.co.uk/unison/contactus

 


