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LOCAL GOVERNMENT PENSION SCHEME (LGPS) GUIDE

—

MYTHBUSTING GUIDE

 

 

You may have read some articles in the media claiming that local

 government workers receive ‘gold 

plated’ pensions and that because of poor investment performance in the current economic clima

te the 

scheme has become unaffordable.   Are we right to worry or is this just media scaremongering?

 

 

Read our guide to the myth

s and realities of the LGPS to find out more…

 

 

MYTH:  25% of council tax is spent on the LGPS

 

REALITY: 

Less than 6%of council ta

x revenue is used to fund the scheme.  The pensions received by 

our members are just sufficient to keep them above the poverty l

ine, below which state benefits become 

payable.  If the LGPS didn’t exist the tax payer would foot the bill in any case.

 

 

MYTH: 

 The current economic climate means the LGPS needs to be cut

 

REALITY:

  The costs of all defined benefit schemes such as the LGPS

 fluctuate, but the LGPS is in a 

better position than most other schemes as it can plan its funding over a longer period, making

 it much 

less vulnerable to short term fluctuations.  Year on year the LGPS makes billions of pounds more in 

co

n

tributions and investments than it pays out to members.  

 

 

MYTH: Local government workers receive gold plated pensions

 

REALITY: 

  

The large pay outs which are widely reported in the right wing media are paid to the highest 

earners in the public sector. The

 average local government scheme member retires with a pension of 

just £4,000 a year, dropping to just £2,600 on average for wom

en.    

 

 

MYTH:  Local government pensions are paid straight from the public purse

 

REALITY:  

The LGPS is funded by its members, e

mployers and the profits earned from investments 

and assets.  There are 89 separate funds in the LGPS 

–

 your fund is administered by Greater Manche

s-

ter Pension Fund 

–

 and together they are worth £100 billion.  The scheme is the largest in the country 

and the fourth largest in

 the world.  If the scheme was wound up not only would it have a devastating 

effect on its 3.5 million members but it would have

 a knock on effect in the private sector because of its 

investments.  

 

 

MYTH:  The LGPS can’t afford to meet its demands

 

REALITY

:  

Some newspapers are reporting that the scheme can’t afford to pay pensions for those 

members who are retiring.  This is a fal

sehood 

–

 the figures used are based on what would happen if 

every single member of the scheme retired tomorrow.   In reality mos

t scheme members will be paying 

into the scheme for years or decades, and as they retire new members will start paying.  The sch

eme 

can well afford to meet its demands.

 

 

MYTH: To make pensions fair, public sector provision must be reduced to the levels com

mon in 

the private sector

 

REALITY:

 This would increase the number of older people living in poverty, which will in turn increase

 

the cost to the taxpayer of state benefits, health and care services.  We should not react to inequality by 

stooping to the low

est level 

–

 rather we should work to ensure that pension provision is fair for all and 

campaign to end poverty in older age.

 

 

Fo

r more information please visit 

www.protectourpensions.org.uk
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lack Members Meeting

 

 

A meeting has been arranged as 

follows, if you would like to a

t-

tend please contact Bharti Ramji 

via the UNISON office.  

 

 

An election will take place at the 

meeting to decide the delegates 

for the National Black Members 

Conference.

 

 

·

27th May 2010

 

·

12.30pm

 

·

Rochdale Town Hall

 

W

omen's Group Meeting

 

 

UNISON has almost one million women me

m-

bers 

-

 more than two thirds of our union. Women 

still earn a lot less than men and face sex di

s-

crimination and harassment at work. 

 

Our members also juggle work and home co

m-

mitments. Many have caring responsibilities and 

almost half work part

-

time. 

 

This is why UNISON takes a lead on negotiating 

and 

campaigning on women's rights at work and 

in the community.

 

 

If you would like to attend our Women's Group 

please come.  Contact

 Christine Davies via the 

branch office the next meeting is as follows:

 

 

·

24th June 2010

 

·

12.30pm

 

·

Rochdale Town Hall

 

PLEASE PASS THIS INFORMATION TO YOUR COLLEAGUES

 

THERE IS A UNISON APPLICATION FORM AT THE BACK

 

IF ANYONE WOULD LIKE TO JOIN

 

THAN

K YOU

 

 

N

JC Pay 2010 

–

 2011: Update

 

 

 

Lobby of the Employers

 

 

Thanks to those branches and activists who attended the joint trade union lobby of the E

m-

ployers.  It hasn’t led to any further response from them, but it did make the point to a large 

number of councillors attending 

a conference on Total Place.

 

 

No sign of a thaw in England Wales and Northern Ireland…

 

 

In light of the lack of response from th

e Employers the NJC Executive Trade Union Side met 

on 28 April 2010 and has agreed to seek ACAS involvement in conciliation with

 a view to 

opening discussions with the Employers. 

 

 

It was also agreed to continue with our campaign for better services, bette

r jobs and better 

pay and a meeting has been set up for the NJC Executive Trade Union Side to consider the 

campaign and the Empl

oyers’ position post the local and national elections.
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Support School Meals

 

 

There have been massive changes in school meals with the introduction of the School Food 

Trust, UNISON’s c

ampaign Many Hands make Lunch Work and some celebrity chef.

 

Here in Rochdale 

Facilities Management (FM) staff have worked hard t

o reach and maintain 

new school meal standards.  We are asking that as UNISON members we all support our fellow 

members in these

 kitchens.  We can do this by ensuring that our children and family members 

have school meals.

 

In doing this not only are you ensuring your child receives a balanced lunch but are also mai

n-

taining jobs for our members in FM.

 

 

The New Menus still have some old school favorites, but you won’t see any turkey twizzlers 

on 

there!! 

 

 

 

Example of School Meals Menu

 

 

Chicken & Sweetcorn Pie               Cheese & Onion Pie          Lamb Hot Pot 

 

Gold

en Battered Fish                    Oven baked Sausages      Pasta springtime & Garlic Bread

 

Served with Creamed Potatoes     Cr

eamed Potatoes           Baby New Potatoes

 

Sweet Peas                                   Juicy baked Beans           Fresh Brocco

li Florets

 

 

 

Rice pudding                                 Iced spice cake               Jam Roly Poly & Custard

 

Raspberry Buns  

                          Semolina                          Jelly & Fruit

 

 

Free School Meals

 

 

Who can claim free school meals?

 

 

How do I qualify for free school meals for my child?

 

 

These questions can easily be answered by logging on @ 

 

www.rochdale.gov.u

k/benefits

 or call 0845 121 2970

 

 

 

 

The North West Regional Welfare Committee is holding an event to celebrate 

100 years of UNISON Welfare.  The event, a dinner and

 disco, will be held on 

Friday 1st October 2010 from 7.30pm until 12 midnight at the De Vere Whites 

Hotel in Bolton, which is pa

rt of the Reebok Stadium.  

 

 

If you would like to attend or would 

 

like more information please contact 

 

the Rochdale UNISON off

ice.

 

100 YEARS OF UNISON WELFARE

 

 


