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APPLICATION FORM 

 

Join UNISON altogether a better union
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Please tick this box if you are a student member in full

-

time education (including 

student nurses or Modern Apprentices).  

Your subscription is £10 per year.

 

Weekly      

 

      

Fortnightly   

 

    

       Four Weekly                 Monthly   

 

UNISON’s 

Affiliated Political Fund 

(APF) 

is used to campaign for and 

promote

 

UNISON policy and the 

need for quality public services within 

the 

Labour Party, locally and       

natio

n

ally, in Parliament and Europe.    

UNISON APF affiliates to the Labour 

Party.

 

UNISON’s 

General Political Fund 

(GPF) 

is used to pay for campaigning 

at branch, regional and national levels  

of the union and f

or research and  

lobbying in Parliament and Europe.  It 

is independent of support for any   

political  party.

 

It is important that you indicate a choice of fund by ticking one of the boxes    

below.  Your subscription shown above includes

 a political fund payment so you 

do not pay any more by being in one of the funds.

 

If you have been a member of a trade union before, please state which one.

 

The information provided by you shall be recorded by UNISON for statistical       

purposes and used for sending you UNISON publications, ballot forms and othe

r

wise 

communicating with you. If you do 

NOT

 want any mailings from UNISON, besides 

those required by statute, please tick this bo

x……………………………………

 

 

To keep you fully informed of the services we arrange for members we want you to 

receive details of benefits of

fered by or in conjunction with UNISON’s affinity    

partners.  The affinity partners are organisations with close links to UNIS

ON that 

share our ambition to provide you with the best possible range of benefits.  Under 

the Data Protection Legislation we ca

n only disclose your details to our affinity  

partners with your explicit consent.  Therefore if you 

WANT

 to receive details of 

the 

full range of benefits you 

MUST

 tick this…………………………………………... 

      

Affiliated Political Fund

 

       

 

              

 

General Political Fund

 

Now please sign and date below.

 

 

Signature

 

 

 

              

 

              

Date

 

·

I wish to join UNISON and accept its rules and constitution.

 

·

I authorise deduction of UNISON subscriptions from my salary / wage

s 

at the 

rate determined by UNISON in accordance with its rules to be paid over to them on 

my behalf and

 

·

I authorise my employer

 to provide information to UNISON to keep my records up to 

date

 

·

I authorise deduction of the following Political Fund payment as

 part of my  

 

      

   

subscription:  

Tick one box only

 

National Insurance Number (

from your payslip)

 

 

          

Please tick this box if you require materials 

in a different format (eg large print or braille) 

-

 be 

sure to supply co

ntact details below.

 

 

Please give a telephone number/ voice/ text/ email         

address for UNISON to contact you 

–

 indicate

 

work or 

home.

 

Contact tel/ voice/ text/ email

 

Employer’s Name

 

Your job title/occupation

 

Department/section

 

Workplace name and address

 

 

 

 

 

 

 

 

 

Postcode

 

Payroll number 

(from your payslip)

 

PLEASE RETURN YOUR COMPLETED FORM TO:

 

 

Rochdale UNISON

 

Floor 5, Telegraph House

 

Baillie Street, Rochdale, OL16 1JA

 











If you want to volunteer to help with the picket line at your work place speak to your UNISON steward. 





On the day of the strike after picketing we will be rallying at 10:30am at Rochdale Town Hall car park where there will be speakers from the Unions taking part in the strike.  Come down and meet the other people on strike.  At 11.30am a free coach will take strikers to a rally organised by Oldham TUC in Oldham town centre. The coach will drop members back in Rochdale at 3pm.  





Joining UNISON on the Day of Action will be AEP (Association of Educational Psychologists), Aspect, ATL (Association of Teachers and Lecturers), CSP (Chartered Society of Physiotherapy), FDA (First Division Association), GMB (General Municipal Boilermakers), NAHT (National Association of Head Teachers), NUT (National Union of Teachers), PCS (Public and Commercial Services), Prospect, SCP (Society of Chiropodists and Podiatrists), SOR (Society of Radiographers), UCATT (Union of Construction Allied Trades and Technicians), UCU (University and College Union) and Unite the Union.





For more information visit the TUC website at:


http://www.tuc.org.uk/








30th November - Following a massive vote in favour of strike action UNISON members in Local Government and the NHS  will be taking strike action on Wednesday 30th November alongside the other public sector unions.  Over 2 million workers will be taking part in strike action on the day to stop the Government robbing our pension fund.  If they get their way you will have to pay more, work longer and will get less pension when you retire.  The MPs who tell you not to strike and that “we are all in this together” will still be able to retire on £24,000 a year after just 15 years “work”.  We need to stand together to win this dispute.  Meanwhile bankers will continue to receive multi-million pound pension schemes. 


John Varley former Barclays CEO recently retired at 54 with a £745,000 per year pension 186 times the average Local Government workers pension.





Get Organised


Picket lines have been arranged throughout the borough, could you please e-mail the branch unison@rochdale.gov.uk for sites and times.  Placards, whistles and other material for the day are available to collect from the branch office could you please ring with the number you require.











Members Newsletter from ROCHDALE UNISON














      Rocking the Government��The TUC has brought together a group of public sector staff as The Workers, to re-record the classic song, Let's Work Together.��The song aims to celebrate the public sector and raise money for today’s pensioners in the run up to the day of action.��The 14 members of The Workers include three UNISON members.  The song and accompanying video will be available to download from 2:00 pm on Sunday 20 November from iTunes, Amazon and other retail outlets.��The TUC aims to get the song to number one in the charts in time for the day of action on 30 November.  “If only one in 13 UNISON members buys it, it’s guaranteed to get to number one,” says TUC press officer Robert Holdsworth.��You can buy the song, post the video on websites, blogs, facebook and twitter, and encourage members and activists to do the same.��More information is available from 


� HYPERLINK "http://www.theworkers.org.uk/" �www.theworkers.org.uk/�








ROCHDALE UNISON


ANNUAL GENERAL MEETING


2012


Our AGM date is as follows:





Wednesday 7th March 2012 


12 noon 	Rochdale Town Hall


6pm		Venue to be confirmed





If you would like one of our branch calendars please e-mail the branch your workplace address and how many you require.  Thanks 








Rochdale UNISON Industrial Action Hardship Payments


The Branch have agreed that applications for hardship payments to members who suffer loss of pay due to taking part in industrial action can be considered


Hardship payments will only be considered in cases where the loss of pay creates a genuine and pressing financial difficulty for the members household


Members will appreciate that hardship payments can only be made ‘after the event’ that is on receipt of a payslip showing that pay was deducted for industrial action.  


In light of the above the Branch will be issuing application forms to members when requested. We understand members may be reticent to apply for hardship payments because it involves disclosing personal and sensitive information. We are actively encouraging members to apply and will make the process as simple as possible.  


Please contact the Branch Office on 01706 925952 for an application form.

















Terms and Conditions





The 90 Day consultation on changes to terms and conditions of RMBC staff concludes on 5th December.  These changes if implemented would mean Rochdale Council would no longer have to pay nationally agreed cost of living increases, the abolition of essential car user allowance, worse sickness and absence arrangements, an increase in the working week and other cuts that would make staff worse off. UNISON will be organising meetings for all members at the end of the consultation period to discuss any changes to the proposals and further action if members want this.  











If you are reading this and you are not a member but would like to join please complete the application form on the next page





We currently represent over 4,900 members in Rochdale Council, IMPACT, RBH, Link4Life, Hopwood Hall College and other employers. We have supported hundreds of our members through formal procedures, the Pay and Grading process and the Efficiencies Programme. We will go on supporting our members affected by redundancies and any other issues.  


Together we are stronger





What about your pension


if there was strike action?


Introduction


One question the Branch officers are often asked, when there's any suggestion of a strike or


other industrial action, is "what would happen to my pension?" It is also an issue that


management raise, in an attempt to stop people planning such action. So this factsheet is


intended to spell out the position.





What is the position?


For every whole day a member is out on strike s/he will lose one day’s pensionable service.


The lost days would not count in any way for pension purposes.


Therefore if your accrual rate is 1/60th then a member would effectively lose 1/365th of a 60th


for each and every full strike day’s action.





Example


— If a member retired after 25 years service with pensionable pay of £15,000


the pension would be 25/60th x £15,000 = £6,250.


— If the member lost 1 day through strike action,


the loss would be £15,000 x 1/60th x 1/365 = £0.69 per annum.


(If your pension scheme has an accrual rate of 1/80ths then the figure would be £0.51)


As can be seen from the example, a strike of a few days would not normally have any


significant effect on benefits because benefits are calculated on a daily basis. If the strike


was in the last year of service however the situation could well be different in that


pensionable pay could be lost.





This is because in most cases an employee’s earnings for final pensionable salary purposes


is their earnings in the year before retirement and hence any period of employment which


does not attract a salary because of unauthorised absence will reduce pensionable earnings.


However, it is not always the case that final pensionable salary will reduce in the event of


taking strike action and potentially affected members should check their position directly with


their employer’s payroll/Human Resource Department.





Buying Back Service lost through strike action for LGPS members


For members of the Local Government Pension Scheme (LGPS) it is possible to buy back


the service lost, at your own cost, at a rate of 16% of the lost pay for that period.


It follows that the amount you pay is based on the method your employer adopts to deduct


your pay.





It is likely that many employers will deduct pay based on 1/260th of annual salary for each


whole day a member is on strike. For weekly paid staff this will be 1/5th of the week’s wage.


For other workers who work less than full time hours then a different formula would apply.


For example, a member who works three days a week could have 1/156th of annual salary


deducted for each day on strike.





However, it should be pointed out that for some employers this method may not be the basis


used due to locally negotiated agreements. It is therefore important that any member checks


with their respective employer concerning the exact terms of payback that applies.














