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Vote YES! 	X








Ballot Papers are going out this week to over a million members of UNISON to ask you if you are prepared to strike to defend your hard earned pension.  UNISON is encouraging every member to vote Yes and here is why...


By voting Yes in large numbers we do three critical things;


Send a powerful message to the ministers.


Show solidarity with all public sector unions balloting or preparing for industrial action on November 30th.


Give negotiators new strength to support our demands.


It’s vital members vote yes in large numbers – this is our first opportunity to send a collective message to ministers through the ballot result with a yes vote and a massive turnout.


Our pension schemes were changed just a few years ago to make them affordable and sustainable for the long term. Official government figures show that the cost of public sector pensions is falling.


Ministers propose that our members should pay more – hundreds of pounds for most workers and thousands for some – but none of this increase will go to the pension scheme. It will go to the Treasury to pay off the bankers’ debts.  Our pensions must not be sacrificed for the bankers’ financial crisis!


We’re balloting across all our membership – over a million people in health, local government, schools, further and higher education, the police, the voluntary and environment sectors and the private sector too. But UNISON is not alone in saying enough is enough. Other unions across the whole public sector including teachers, head teachers, lecturers, civil servants and the fire brigade are also balloting for industrial action.  Over 3 million workers could be on strike on 30th November.


UNISON will continue to negotiate, but ministers will not take us seriously without a massive                                 yes vote.    We urge you all to vote YES and encourage your friends to do the same.


Together we are Stronger Together we can Win
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Terms and Conditions of Employment





UNISON is continuing to negotiate with Rochdale Council on the proposals to change terms and conditions of directly employed staff.





UNISON are formulating a long written response to the Council and we are engaging in regular meetings to discuss the proposals.  A Joint Negotiating Group is held every 2 weeks.  This group is comprised of Executive Directors, Service Directors, members of the Human Resource Service Senior Management Team and representatives of the Regional and local joint trade unions, namely UNISON, Unite and the GMB.





To date little progress has been made as the trade unions are requesting a lot more informed detail of the proposals.  UNISON cannot provide a response to management until we are fully aware of the numbers of employees involved in every proposal, the savings assumed, the posts affected and the gender disability and age balance pertinent to such proposals.





UNISON has written to all our members detailing the councils proposals and our initial stance as to our position.  UNISON remain adamant that the National Joint Council, Terms and Conditions of Service as set out in Part Two of the Green Book should remain intact as Key national provisions.  UNISON acknowledge that some Part Three conditions can be negotiated locally.  We will endeavour to continue in the negotiations and fight to obtain the best possible deal for our membership.  We will not agree any actions without consulting members first.  You have to tell us what you think and feel.  At the mass meetings we held in September less than 200 UNISON members attended.  Our lobby of Cabinet on 1st September saw less than 60 UNISON members present.  We cannot do this alone, trade union Officers and Stewards are your eyes, ears and voices in negotiations and at meetings.  We need to know your views and expectations and we have to know what you will do to defend your terms and conditions.





If you have to ask the question “what is the Union doing?” then ask yourself what you can do to help.  We are always stronger when we are en-masse, loud and united.





UNISON urges all our members to respond to the councils request for their views about the proposals.  You can do this via the link on the Intranet, by letting your managers know or by emailing or speaking to your local UNISON steward or a Branch Officer.  We will ensure your views are heard at the Service Consultative Groups, at the Joint Negotiating Group and directly to Elected Members.  If any member wishes to speak to their ward councillor in person then arrange to visit the local surgery or contact them for an appointment.





Metro Moneywise Credit Union Ltd


Globe House, Moss Bridge Road,  Rochdale, OL16 5EB � HYPERLINK "http://www.metromoneywise.co.uk/" �www.metromoneywise.co.uk�


�Why not join your credit union which has been offering excellent financial services to Rochdale Metropolitan Council and its successors, Impact Partnership, Rochdale Boroughwide Housing, The Pennine Acute NHS Trust and NHS Pennine Care Foundation.  Almost 5000 employees have benefited from this savings and lending scheme.


Payroll deductable


Flexible loans at 1% interest on the reducing balance per month (12.7%APR)


Introductory loan of £1000 available (conditions apply) or


Save for three months then you can borrow 3 times your savings plus £300


No penalties on early settlement


Instant access to savings


Dividend paid annually


£25 when you recommend a friend


�RING CAROL, ANGIE OR JAN TO FIND OUT MORE


01706 714579


Authorised and regulated by the Financial Service Authority Reg No. 213379





What would the pensions proposals mean for you...





Work longer





Ministers want most of you to work longer before you can take your pension in full.  Even if you have a protected pensionable retirement age of 65, this will be torn up.  You will be expected to work until 66, then to 67 and 68 as the state retirement age increases.





Get less





Did you know that the ministers we’re negotiating with, without agreement, have already changed for the worse the way in which those receiving a public sector pension get an increase each year to take account of inflation?  They have stopped using the Retail Price Index which has been used for decades and, from this year,


pensions will only increase in line with the Consumer Price Index – a much worse index.  This change alone has reduced the overall value of the pensions by over 10%.





Pay more





Now, they want to increase your pension contributions by around 50% if you earn above £15,000.  It’s the equivalent on average of a 3% pay cut.


Not a penny of this major increase in your contributions will go towards improving your pension schemes.  Instead it will go to the Treasury.  This is an additional unfair tax on public sector workers and is deliberately disguised as money for the pension schemes, which they falsely claim to be unaffordable.  The truth is public sector pension funds are cash rich and affordable.





If you haven’t received a ballot paper by now then telephone the Ballot helpline 0845 355 0845 before 31st October


The ballot closes on 3rd November 2011














Join UNISON today PHONE 01706 925952 


or visit our website:


� HYPERLINK "http://www.unison-rochdale.org.uk/" �http://www.unison-rochdale.org.uk/� 








