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UNISON 2010/11 PAY CLAIM
Dear Member

The UNISON NJC Committee gave consideration to whether to include a terms and conditions element to the 2010/11-pay claim.  There are clearly outstanding claims from previous years for substantial improvements to conditions – especially when compared to other public sector workers and the NHS in particular.  The Committee felt that a claim for improved terms and conditions should be de-coupled from any claim for a pay increase – which will help to speed the negotiations if pay is considered in isolation.   

However, this does not mean that improvements to a range of conditions will not be taken forward.  We plan to consult branches following this pay consultation on a range of improvements to NJC conditions, summarized below.  Once agreed, we will push the employers to begin negotiated improvements to the Green Book on those elements most important to our members.

· One extra day of basic annual leave entitlement for all eligible staff  - or one days leave for all staff irrespective of service length


· Improvements to maternity and paternity  pay and parental leave provisions in line with those in the NHS

· Improvements to continuous service provisions – to allow service to accrue irrespective of breaks

· Increase to the sleeping in and night shift allowances


· Payment of Independent Safeguarding Authority (ISA) fees for all staff required to pay them

· Reduction in the working week

What a flat rate increase of £500 or 2.5% whichever is higher, will mean:

As the table below indicates, a £500 increase will give a 4.12% increase to those on the lowest scale point.  Those up to scale point 23 will receive increases above 2.5% on a sliding scale from 4.12%.  Those on and above scale point 23 will receive 2.5%.

	01.04.09
	
	
	 £ Increase 
	% Increase

	
	
	
	£500
	

	Scp4
	£12,145
	
	£12,645
	4.12%

	Scp5
	£12,312
	
	£12,812
	4.06%

	Scp6
	£12,489
	
	£12,989
	4.00%

	Scp7
	£12,787
	
	£13,287
	3.91%

	Scp8
	£13,189
	
	£13,689
	3.79%

	
	
	
	
	

	Scp 23
	£20,198
	
	£20,698
	2.48%

 (if a £500 flat rate were applied)


Conclusion

In conclusion, the UNISON NJC Committee agreed to consult branches on the basis of the following claim:

· A one year increase

· A £500 flat rate increase or 2.5% - whichever is the greater
· For improvements to conditions to be kept separate from the pay claim.  The Committee agreed that our demands for improvements to terms and conditions should be in a separate claim to be made later in the year.

Please provide the Branch responses to the following questions:-

Do you agree the claim should be for one year only




Yes/No
Do you agree that the pay claim for 2010/11 should be for a £500 flat rate

increase or 2.5% - whichever is the greater





Yes/No

Do you agree to separating terms and conditions from the pay claim

and submitting a separate claim to improvements in the Green Book

Yes/No

If you have answered ‘no’  to any of the questions,

 please state why in the space below and provide any further comments:

…………………………………………………………………………………………………………….

…………………………………………………………….………………………………………………

…………………………………………………………………………………………………………….

…………………………………………………………………………………………………………….

Please return this form to

Rochdale UNISON Branch Office, Floor 4, Telegraph House, Baillie Street, Rochdale

OL16 1JA

NO LATER THAN 7TH OCTOBER 2009
